
great product we sell.

Helen Schoeman”

Coffee Hours

“In our team training is very important and 
we take it seriously. All my leaders have a 
training mindset so we make sure new 
consultants are trained in the products 
and the business. Here are some tips 

keep it fun:
on how we approach training to 

practical training, the Zoomers are included. 

on Zoom. This hour is used for 
coffee hour, which we present 

puter so that Zoomers could do 

“Once a month we have a 

training and even when we do 

up workshop where the Bloemfontein 
consultants had to do a practical make-up 
session on themselves. Dorette did make-

up for a volunteer in front of the com-

For example, in November we did a make-

the make-up on themselves. 
We have fun while 

learning.

COFFEE HOURS

TRAINING
one of the important 

pillars in your business 

“We have a WhatsApp group in 

closed group where we are four leaders 
or business info once a week. This is a 
my downline where we post product 

posting and we are the Admins so nobody can 
reply. The three leaders assisting me are, 

Andoline Vogel, Dorette Hamming and Thea 
Kritzinger. We take turns so each leader post 

once per month.

“We have a leader and consultant 
WhatsApp group where they can ask 
questions and any person who knows 

the answer, can answer freely and 
this way we educate each other.

GROUPS

“Our Brand Champion trainer is 
Andoline Vogel. She is a 

professional nurse, so we are very 
blessed to have her. She gives us 

health tips and is our go-to person when 
we have a health question. Thea Kritzinger 
also has a health background so this really 

helps our team to go the extra mile.

“We love challenges and 

remember what they 
learned.

whenever I give a challenge, 
training is always part of it. For 

example, I will ask them to each 
research one new product or their 

own favourite, use it and give a 
testimonial on the group. This way 

we learn from each other and 
through the posting they are 

forced to research and 

CHALLENGES

bility for training in my team, so once every 

for my whole team. I would schedule a morning 
and evening session with product training and the 

next week, a morning and evening session with 
business training. This way we cover products and 

business every quarter.

month I have training sessions, which is open 

“As the leader of the team, I take responsi-

TRAINING
“At all our functions like Kickstart, 
Boost your Business and even 
Jubilee, we focus on testimonials 
and it is presented by my team so 
they are always open to new 
information and testimonials.

TESTIMONIALS

“Once every quarter I host leadership development sessions, so I work together with my leaders and we develop each 
other, learning from each other.”

LEADERSHIP DEVELOPMENT

BRAND 
CHAMPIONS

Annemarie 
was the Business 

Builder of the Year 
2016. Her group 

sales were 
R11 million for 

2018/2019

This month we put 
Consultant 
Annemarie Cronjè 
in the spotlight as 
she tells us how 
she implements 
training in her team.


